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The following orders issued by Government of India are uploaded on the
KVS Website for information and necessary action.

1. G.I, M.F, O.M.25 (6)/E.Co-ord-2014, dated 30.11.2016 regarding
Economy in use of paper-Digitization of publications to save on
stationery and expenditure.

2. G.I.,,M.U.D.,Notfn.No.F.N0.12035/4/2014-Pol.II, dated 28-11-2016
regarding amendment to the allotment of Government Residences
(General Pool in Delhi) Rules,1963.

3. G.I.,M.F.,CGA, 0.M.No.A-60015/1/2016/M.F.CGA(A)/NGE/7" CPC/601,
dated 23-2-2017 regarding recommendations of Seventh Central Pay
Commission - Bunching of stages in the revised pay structure under
Central Civil services(Revised Pay)Rules,2016.

4. G.I., Dept. of Per. & Trg., 0.M.No.12/1/2016-Estt. (Pay-I), dated 31-3-
2017 regarding fixation of pay in case of employees who seek transfer
to a lower post under FR 15(a) - clarification.

5. G.I.,M.F.,Notfn.No.F.No.1-2/2016-IC, dated 15-6-2017 regarding
amendment to Central Civil services (Revised Pay)Rules,2016.
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" No. 25(6YE.Coord-2014
Government of India
Ministry of Finance

{Deparunent of Expenditure)

North Block, New Delhi.
Dated the 30 November, 2016.

= OFFICE MEMORANDUM

Subject: Economy in use of paper — Digitisation of publications to save on
: stationery and expenditure.

Ministry of Finance has been issuing instructions from fime to fime on
expenditure management, fiscal discipline and on the need for economy and
rationalisation of Government expenditure, Instructions on use of judicious use of paper
have been issued by this Department in the past and similar instructions are also
contained in the Manual of Office Procedure published by Department of Administrative
Reforms and Public Grievances.

& Expenditure Management Commission has also recommended that publications
should be digitised wherever possible, 1o save on stationery and expenditure.
Considering that electronic publications (e-publications) are environment friendly, all
Ministries / Departments may review the ufilisation of their different publications and, to
start with, e-publish some of their non-Statutory publications while considerably reducing
use of paper e-publications would also serve as a good digital repository for posterity that
can be accessed anywhere unlike manual publications.

3. All Ministries / Departments may issue suitable instructions in this regard in
respect of organisations / entities and field organisations under their administrative
controi.

4. This issues with the approval-of S and Secretary Expenditure.

(M. Radhxkfishnan)
Director (E. Coord)
All Secretaries to the Government of India
All the Financial Advisers

Copy for kind information 1o :

Cabinet Secretary
Finance Secretary

Copy alsa to : NIC - Witha request 1o upload the O.M. on official website of Deptt. of
Expenditure.




MINISTRY OF URBAN DEVELOPMENT
(DIRECTORATE OF ESTATES)
NOTIFICATION
New Delhi, the 28th November, 2016
G.S.R 1098(E).—In pursuance of the provisions of rule 45 of the Fundamental Rules, the President hereby

makes the following further amendments to the Allotment of Government Residences (General Pool in Delhi) Rules
1963, namely :-
l. (1) These rules may be called the Allotment of Government Residences (General Pool in Delhi) Amendment

Rules, 2016.
(2) They shall come into force on the date of their publication in the Official Gazette.

2 In the Allotment of Government Residences (General Pool in Delhi) Rules 1963, (hereinafter referred to as the
said rules), for supplementary rule SR 317-B-5, the following rule shall be substituted, namely:—
S.R. 317-B-5 Classification of residenceé.—-([) Save as otherwise provided in these rules, an applicant shall be
cligible for allotment of residence of the type as shown in column(1) as per the level in the pay matrix specified

in the corresponding column(3), in the table below:-

TABLE
Type of Residences Existing Grade Pay/Basic Pay Level in the pay matrix

(1) (2 (3)
I Rs.1300, Rs.1400, Rs.1600, Rs.1650 and Rs. 1800 1
11 Rs.1900, Rs.2000, Rs.2400 and Rs.2800 2,3,4,5
111 . Rs.4200, Rs.4600 and Rs.4800 6,7,8
v Rs.5400 to Rs.6600 9,10,11
IV(S) Rs.6600 11
VA [DII] Rs.7600 and Rs.8000 12
V-B[DI] Rs.8700 and Rs.8900 13, 13A
VIA[CII] Rs.10,000 14
VIB[CI] Rs.67000 to Rs.74999 15
VII Rs.75000 to 79999 16
VIII Rs.80000 and above 17, 18

(2) Save as otherwise provided in these rules, an allottee shall be eligible for allotment of hostel
accommodation as shown in column(l) as per the level in the pay matrix specified in the corresponding
column(3), in the table below:-

TABLE
Type of hostels Existing Grade pay/pay scale Level in the pay matrix
1) (2) 3)
Single suite Rs. 4200 and above Level 6 and above
(without kitchen) ,
Single suite Rs. 4200 and above Level 6 and above
(with kitchen)
Double suite Rs. 5400 and above Level 9 and above
Working Girls Hostel All lady employees without limit of | All lady employees without limit of
emoluments shall be eligible emoluments shall be eligible




(3) The calculation of date of priority and preparation of waiting lists for different types of
accommodations shall be as under:

(a) The date of priority in respect of type I to type 1V accommodation shall be determined on the basis
of the date of joining of the employee in the Central Government service and the eligibility for the
type of accommodation shall be decided as per their level of the applicant in the pay matrix:

Provided that an applicant under this category shall be allowed to bid for one type lower
accommodation than the type eligible for such.

(b) An applicant referred to in clause (a) above who has served continuously at a particular station for
a period of five years shall, on each such completion of five years as on 1* January of the year, be
given one year edge over and above his date of joining in the Central Government service, for the
purpose of calculation of his date of priority in the waiting list.

(¢) The date of priority in respect of type IV(S) and above accommodation shall be determined on the
basis of the date from which the applicant has been continuously eligible for the type of
accommodation as per the level of the applicant in the pay matrix. -

(d)  The inter-se seniority for the type IV(S) and above accommodation shall be considered on the basis
of the following factors, namely:-

(6] where the priority date of two or more applicants is the same, the applicant having a
higher level pay in the level shall be senior in the waiting list;

(i1) where the date of priority and the pay in the level of two or more applicants are the
same, the applicant who has joined the Central Government service earlier shall be
senior in the waiting list; and

. (i) where the date of priority, pay in the level and the date of joining the Central
Government service of two or more applicants are the same, the applicant retiring
earlier may be accorded priority over the applicant retiring later.

(¢) The inter se seniority of applicants in the rank of Secretary and Additional Secretary to the
Government of India shall be determined as per the civil list published for each service on the basis of
their date of joining the Government of India at Delhi subject to the condition that no junior batch
applicant of the same service or no junior applicant of the same batch and of same service shall get
priority over his senior batch applicant or senior applicant in the same batch:

Provided that where the date of joining is the same, the applicant retiring earlier may be
accorded priority over the officer retiring later:

Provided further that in respect of all other services other than the All India Services (AIS),
the inter se seniority of applicants shall be determined on the basis of their date of joining the
Government of India, irrespective of their place of posting and service or batch.

) The applicants entitled for type V and above accommodation shall also be eligible to apply for
accommodation below their entitlement subject to the condition that such accommeodation shall not
be below type IV Special accommodation:

Provided that the applicants eligible for type VA(D II) and Type IV (S) shall also be eligible
to apply for type I'V accommodation:

Provided further that where type V and type VI accommodation has not been classified as type
VA and type VB or type VIA and type VIB, as the case may be, all eligible applicants for type
V and type VI shall be grouped together in their respective types.

@ Personal Pay shall not be considered for the purposes of determining the inter-se seniority in the
waiting list.

(5) Non Practising Allowance, Military Service Pay or any other such component of pay shall not be
considered for the purposes of determining the inter se seniority in the waiting list.

[F. No. 12035/4/2014-Pol.11]
DHARMENDRA, Jt. Secy.



No. A-60015/1/2016/MF.CGA(A)/NGE/7" CPC/ (5o |, i
Government of India b

Ministry of Finance ¥
Department of Expenditure

Controller General of Accounts
Mahalekha Nwantrak Bhawan

E Block, GPO Coniplex, INA

= = New Delpl 110023_.‘E

vel e e
Dated: 22 Febrl;‘lar\'r,', 2'0::17
OFFICE MEMORANDUM : i

Sub: Recommendations of 7 Central Pay Commission- bunching of stages in the re\n '

pay structure under Central Civil Services (Revised Pay) Rules, 2016. X
l ‘

Consequent to the issue of Implementation Cell, Department of Expendlture OM No :

1-6/2016-IC dated 7" September, 2016, a number of representations have been: received.
from AAOs under this organization through their respective Min./Deptt. regarding fixation™
of pay by bunching of stages in comparison with Sh. Babu Balram Jee, AAO, CPWD, IBBZ-1,.
Malda M/o UD in terms of the OM ibid. With a view to facilitate the accountmg.
organisations under CGA, the service book of Sh. Babu Balram Jee, AAO duly audlted has:

been obtained from the M/o UD. The pay details of of Sh. Babu Balram Jee, AAO are as
follows:

i Basic Pay (Pay in the Pay Band plus Grade Pay) et

in the pre revised structure on 1.1.2016: Rs.14900/-. "¢ "

i (Rs.10100 + Rfs:._Z}S-OO)‘

2. Revised Basic Pay on1.1.2016 in terms of Y
Revised Pay Rules, 2016 : Rs. 47500/

g2 Cell of 8“‘ Level}'

All respectwe accountmg units of Mmlstnes/Departments concerned ma\) extend'

OM No. 1-6/2016-IC dated 7™ September, 2016. The statement of pay ﬂxatlo

Central Civil Services (Revised Pay) Rules, 2016 of Sh. Babu Balram lee, AA'O s a.lso'

enclosed.

This issues with the approval of the competent authority.
Encl: As above.

To

1. All Pr. CCAs/CCAs/CAs
The Dy. Controller General of Accounts {(Admn.), 0/o CGA. "
3. ITD Section is requested to upload the aforesaid O.M. on the official webSIte of Lhe’;

CGA,

I

(sandeep Malhotra)
Sr. Accounts Officer:




Annexnre

Statement of fixation of pay under Central Civil Service (Revised Pay) Rule, 2016

1. Name of the Employee ' : BABU BALRAM JEE

2. Designation of the post.in which pay ' B
is to be Fixed as on January, 20216 : ASSISTANT ACCOUNTS OFFICER

3. Status (substantive/officiating) : Substantive

4. Pre-revised Pay Band Grade Pay or Scale : Rs. 10100/- + Rs. 4800/- _ /

5. Existing Emoluments i
a. Basic Pay (Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay in
the applicable scale) in the pre-revised structure
as on January 1, 2016 : Rs. 14900/-
. Dearness Allowance sanctioned w.e.f, 01.01.2016 : Rs. 18625/-
c. Bxisting emoluments (a+b) : -+ Rs. 33525/-

A

6. Basic pay ( Pay in the applicable Pay Band plus
applicable Grade Pay of basic pay in the applicable
scale) in the pre-revised structure+as on
January 1, 2016 ' : Rs. 14900/~ <«

7. Applicable Level in Pay Matrix corresponding A
to pay Band and Grade Pay or scale shownat S.No.4 8" Level

8. Amount arrived at by multiplying SI.No. 5 by 2.57 :Rs.38239/-

9. Applicable Cell in the Level either equal to or
just above the Amount at SI. No, 8 : 1% Cell of 8" Jevel

10. Revised Basic Pay (as to SI No. 9) i Rs. 47600/~ _—

11. Stepped up pay with reference to the revised
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pay of Junior, if applicable [Rule7(8) and 7(10) |
of CCS (RP) Rules, 2016] Name an pay of the

/7
Junior also to be indicated distinctly, :N.A o
12, Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the substantive
post is lower than the pay fixed in the substantive _
post if applicable [Rule 7(1 1)] INA T
13 Personal Pay, if any [Rule 7(7) and 7(8)) ‘N.A
14 Non—Practicing Allowance as admissible
at present in the existing pre-revised : .
structure (in terms of para 4 if this OM) :N.A
15 Date of next increment (Rule 10) and pay /
after grant of increment i - :01.07.2016

Date of Increment : Pay after increment in applicable Level of Pay Matrix
2ate of Increment ~ay alter increment in applicab ¢ Level of Pay Matrix
01.07.2016 Rs. 49000/~ (2" Ceil of g™ Levelye = 2%

16 Any other relevant information

Date: ' M .

Office: Executive Engineer, ‘Signature & Designation of Head of Departme;
-Border Fencing Division-I’{, EXECUTIVE ENGINEER
CPWD, IBBZ-I, Malda '

ook i iimne. e

1 02 24
Asstt Accounis 'Ofﬁcer :
'Pay & hscuunts Officer (Ptg.) |
Internal Andit Wing ; : |
Minlstry of Urba~ D velopraent.
CGO Complox, OF [‘r'L.J\..!(A’
- Bector-l, Sall Lare, Kri-6




No.12/1/2016-Estt(Pay-I) 1
Government of India
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel and Training
ok ok ok

North Block, New Delhi
Dated the 31%* March, 2017

OFFICE MEMORANUM

Subject : Fixation of pay in case of employees who seek transfer to a lower
post under FR 15(a)- clarification regarding.

The undersigned is directed to refer to this Department's OM
No.16/4/2012-Pay-I dated 5" November, 2012 read with OM
No.13/9/2009-Estt.(Pay-I) dated 21* October, 2009, whereby clarification
was issued by this Department for fixation of pay in case of employees
seeking transfer to lower posts under FR 15(a) subsequent to the
implementation of the recommendations of 6™ CPC and CCS(RP) Rules,
2008. It was clarified therein that in case of transfer of a Government
servant to a lower Grade Pay under FR 15(a) on his/her own request w.e.f.
1.1.2006, the pay in the Pay Band will be fixed at the stage equal to the
pay in Pay Band drawn by him/her prior to his/her appointment against the
lower post. However; he/she will be granted the Grade Pay of lower post.
Further, in all cases, he/she will continue to draw his/her increment(s)
based on his pay in the Pay Band +Grade Pay (lower).

2. Consequent upon the implementation of 7" CPC Report and
CCS(RP)Rules, 2016, the concept of new Pay Matrix has replaced the
existing Pay Bands and Grade Pays system. Accordingly, in partial
modification of this Department’s OMs dated 5" November, 2012 and 21%
October, 2009 /bid, the method of pay fixation in respect of a Government
Servant transferred to a lower post under FR 15(a) on his/her own request
w.e.f 1.1.2016 will be as under:

‘In case of transfer to a lower Level of post in the Pay Matrix under
FR 15(a) on his/her own request w.e.f. 1.1.2016, the pay of the
Government Servant holding a post on regular basis will be fixed in
the revised pay structure at the stage equal to the pay drawn by
him/her in the higher Level of post held regularly. If no such stage is
available, the pay will be fixed at the stage next below in the lower
Level with respect to the pay drawn by him/her in the higher Level
of post held regularly and the difference in the pay may be granted
as personal pay to be absorbed in future Increment(s). If maximum
of the vertical range of pay progression at the lower Level in which
he/she is appointed, happens to be less than the pay drawn by
him/her in the higher Level, his/her pay may be restricted to that
maximum under FR 22(I){(a)(3).

3. All  Ministries/Departments are requested to revise the
Terms/Conditions of such transfer, if any, in line with para 2 above.

4, In so far as persons serving in the Indian Audit and Accounts
Department are concerned, these orders issue after consultation with the
Comptroller & Auditor General of India.

5. ° This order takes effect from 1.1.2016.

6. Hindi version will follow.




MINISTRY OF FINANCE
(Department of Expenditure)

NOTIFICATION
New Delhi, the 15th June, 2017

G.S.R. 592(E).—In exercise of the powers conferred by the proviso to article 309 of
the Constitution and clause (5) of article 148 of the Constitution and after consultation
with the Comptroller and Auditor General in relation to persons serving in the Indian
Audit and Accounts Department, the President hereby makes the following rules to
amend the Central Civil Services (Revised Pay) Rules, 2016, namely.—

1. (1) These rules may be called the Central Civil Services (Revised Pay)
(Amendment) Rules, 2017.

(2) They shall be deemed to have come into force on the 1st day of January, 2016.

2. In the Central Civil Services (Revised Pay) Rules, 2016,—
(a) in rule 3, in clause (v), for the figures “2006”, the figures “2016” shall be substituted

1

(b) in rule 12, for the words “the date of notification of these rules.”. the following shall
be substituted, namely:—

“1st January, 2016 and the same shall apply to the pay of officers coming on
deputation to posts in the Central Government which are not covered under the
Central Staffing Scheme.”:

(¢) in the Schedule,—

(i) for PART A, the following PART shall be substituted, namely:—

. _ PART A
PAY MATRIX




Pay : 1 67000-1 75500~
Band S200-20200 9300-34800 15600-39100 JT400-67000 L T9U00] SOGO0[ S0000 000G
Grade ] ]

Pay 1800 } 1900 1 2000 | 2400 | 2800 | 4200 | 4600 | 4800 | s400 | sen0 | ceon | veoo | sro0 | seon | tonoo

Level | 1 2 3 4 5 | & 7 g g b 1w 1 i 12 13 | 13A 14 15 16 i7 18
] FROOG | 19000 | 21700 § 25500 | 29200 1 33400 | 44900 L7600 | 33100 SHE00 § 67700 | T8E00 § 123160 § 131100 ] 144200 | 182200 | 205400 | 2250060 230000
a 185061 3 20500 1 22400 § 26300 1 36100 | 36500 | 46200 1 40000 | 54700 | s7800 § #9700 | 81200 § 126800 | 1350001 148500 | 18770 1211600
ARG § 2100 § 23100 [ 27100 | 31000 | 37600 | 47600 | 50500 | 56300 | 39500 | 71800 | 83600 | 130600 | 139106 ] 153000 1 193300 1 217900
4 10700 § 21700 1 23800 1 27900 | 31900 | 38760 | 49000 | 52000 | S8000 | 61300 1 74000 | 86106 § 133500 1 193300 157600 | 199100 { 224400
5 20300 § 22400 1 24500 | 28700 | 32900 | 39900 | 50500 1 53600 | 59700 | 63100 | 76200 | 88700 § 138300 | 147600 | 162300 | 205100

f 20900 123100 1 25200 | 20600 1 33900 | 41100 | 52000 1 55200 | 61500 | 63000 | 78500 | 6100 | 142700 | 152000 ] 167200 | 211300

7 21500 § 23800 1 26000 § 30500 | 34900 | 42300 | 53600 | 56900 | 63300 | 67000 | 0900 | Sat00 | 147000 | 1566001 172500 | 317600

8 22100 | 23500 | 26500 | 31400 | 35900 | 55200 | 58600 | 635200 | 69000 | 83300 | 96900 | 151400 [ 1613000 17400 | 224100

4 22800 1 25200 § 27600 1 32300 | 37000 B Sebad | 60406 | 67200 | 71106 1 RS800 1 90800 | 155900 | 166100 ] 187700 ]

10 25500 § 26000 | 28400 | 33300 § 38100 1 58600 ] 82200 | 69200 | 73200 | 88400 | 102800 | 160600 | 171100 | 188200 |

11 24200 | 26800 | 29300 | 34300 | 39200 60400 | 64100 | 71300 | 75400 | 91100 | 105900 | 165400 | 176200 ] 193800

12 24900 1 27000 | 30200 § 35300 1 40400 | 40000 | 62200 | s6000 1 73400 | 77700 | 93800 | 109100 F 100400 § 181500 ] 190600 |

13 23600 § 28400 | 31100 | 36400 1 41600 | 50500 § 64100 | 68000 | 75600 | 80000 | 96600 | 112400 | 175500 | 186900 1 205600 |

14 26400 § 29300 | 32000 | 37500 | 42800 | 52000 | acb00 | 70000 | 77000 | 82400 | 99500 | 1iss00 §isosoo | 192500 | 21 1800

15 27200 | 30200 | 33000 | 38600 | 44100 | 53600 | 68000 | 72100 | 80200 | 83900 | 102500 | 119300 | 186200 | 198300 | 318200

14 2806C | 31100 | 34000 39800 | 35400 | 55000 | 70000 | 74300 | B3600 | 53400 | 105600 1125000 [ 191800 | 204200

17 28800 ¥ 32000 1 35000 | 41000 1 46800 | 56000 | 72100 | 763500 | 85100 | 90000 | 108800 | 126600 | 197600 | 210300

14 29700 § 33000 1 36100 | 42200 | 48200 | 58600 | 74300 1 78800 | 87700 | 92700 { 112100 | 130400 | 203500 | 216600

14 360G | 3000 | 37200 | 43500 | 49600 | 60400 | 76500 | 81200 | 50300 | 95500 { 115300 1 (34300 | 209800

20 131500 | 35600 | 38300 | 44800 ] 51100 | 62200 | 78800 | 83600 | 93000 | 68400 1119000 | 138300 1315560

21 32400 | 36100 { 39400 {46100 | 32600 | 64100 | 81200 | 86100 | 95800 | 101400 | 122600 | 142400

22 33400 | 37200 | 40600 § 47500 | 54200 | 66060 | 83600 | 88700 | 98700 | 104400 | 126300 | 146700

23 34400 1 38300 1 41800 148900 1 55800 | 68000 | 86100 | 91400 | tot700 | 167500 | 130100 | 151100

i 35400 § 39400 | 43100 | 20400 | 37500 | 70000 | 88700 { 94100 § 1o4800 | 110700 | 134000 | 155600

25 36500 40660 ] 44400 § 51960 159200 | 72160 | 91400 1 96900 107900 T 113000 | 138000 | 160300 |

26 57600 | 41800 § 45700 [ 33300 61000 | 74300 | 94100 | 99800 | 111100 | 117300 | 142100 | 165100

27 38700 143100 147100 | 55100 | 62800 | 76500 | 96000 1102800 | 114400 | 120500 | 146400 | (70100

28 39900 { 44400 | 48500 § 56800 | 64700 | 78800 | 99800 (105000 1 117800 | 124500 T 150800 | 175200

29 41100 § 45700 { 500060 § 38300 | 66000 | 81200 | 102800 1 100100 | 121300 | 128200 ] 155300 { (80500

30 42300 | 47100 | 51500 1 60300 | 68600 | 83600 | 105900 § 112400 | 124900 | 132000 1 160000 | 185900

3] 43600 | 48500 | 53000 | 62100 § 70700 | 86100 | 100100 { 115800 | 128600 | 136000 1 164800 | 191500

E 44900 | 0000 1 54600 | 64000 | 72800 | 88700 | 112400 1 119300 | 132500 | 140100 | 169700 | 197200

33 46200 § 51506 | 56200 | 63900 § 75000 | 91400 | 115800 1 122900 | 136500 | 144300 | 174800 | 203100

34 47600 § 53000 § 57900 1 67900 | 77300 | 94100 | 119300 | 126600 | 146600 | 148600 | 180000 | 209200 |

35 49000 § 35606 | 39600 | a0 | 79000 | 96900 | 122000 130400 | 144800 | 153100 ] 183400 1 1

36 SUS00 | 56200 | 61400 | 72000 | 82000 | 99800 | 126600 | 134300 | 149100 | 157700 1 191000

37 32000 § 37900 | 63200 § 74200 ] 84300 | 102800 | 130400 | 138300 | 153600 | 162400 | 196700

38 53600 § 39600 1 65100 | 76400 | 87000 § 105900 | 134300 { 142400 | 158200 | 167300 | 202600 |

39 S5200 | 614000 § 67100 | 78700 | 89600 | to9t00 | 138300 { 146700 | 162900 § 172300 | 208700

40 SOU00 § 63200 | 69100 | 81100 | 92300 | {12400 | 142400 { 151100 | 167800 | 177500




(i} in PART ¢

.. after serial number 47 and the entries relali

ng thereto, the following

shall be inss;;téd, namely.—

Ministry of Defence

5. No.

Name of the Post

Existing Grade Pay

Revised Grade Pay

Existing
Grade Pay

Grade Pay corresponding to which
revised Levels have been
recommended

Level in the
Pay Matrix

Para No. of the
Repaort

£}

(2)

3)

)

(5)

(6)

Poster Artists, EME Corps

2000

2400

Level-4

778

49.

Russian Translation Officer

4600

5400 (Pay Bands-3)

Level -10

7.7.70

50.

Russian Senior Translation
Officer

5400 (Pay
Band-3)

6600

Level -11

7.7.70

5L

Russian Editor

6600

7600

Level <12

7.7.70

52

Junior Works Manager,
Department of Defence
Production

4200

4600

i. Of the total pool of posts in Grade
Pay 4200 and Grade Pay 4600, ten

"| per-cent should be earmarked to be

placed in Grade Pay 4800.

ii. The posts in Grade Pay 4800
should be filled up from personnel in
Grade Pay 4200 and Grade Pay 4600
in the following manner:

. Seventy per-cent of such
carmarked posts should be fitled up
through promotion from Grade Pay
4600;

. Thirty per-cent should be
filled up through a Limited
Departmental Competitive
Examination in which employees
from both Grade Pay 4200 and Grade
Pay 4600 would be chigible to
compete, This will enable deserving

|and meritorious emplovees at Grade

Pay 4200 to jump Grade Pay 4600
and go directly to Grade Pay 4800
[level 8].

ni. Eighty per-cent of the employees
in Grade Pay 4800, will be eligible
for non-functional upgrade to level 9
[Grade Pay 35400 (Pay Bands-2)]
upon completion of four years in
level 8, on a seniority-cum-suitability
basis.”

Level -8

Level-9

11.12.105

[F.No.1-2/2016-IC]
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