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KENDRIYA VIDYALAYA SANGATHAN
18 weemrg a4, e S g arT
¢ fReelt 110 016

18, Instituticnal Area, Shaheed Jeet Singh Marg
New Delhi 110 016

Fax: 26514179 i1 TEL: 26858570
website:www.kvsangathan.nic.in

F.11015-3/2017-KVS (Admn-1)/ Volll Date: 03.11.2017

The Deputy Commissioner
Kendriya Vidyalaya Sangathan
All Regional Offices

Sub: Pay revision of employees of Kendriya Vidyalaya Sangathan in terms of
Central Civil Services (Revised Pay), Rules, 2016-Reg.

Sir/Madam,

In continuation to KVS circular of even number dated 03.08.2017 | am directed to
refer to MHRD's letter No. F. 3-14/2017-UT.2 dated 31.10.2017 and to convey the
approval of the Govt. of India for implementation of revised allowances based on the
recommendations of the 7" CPC in KVS. The MHRD has agreed for additional funds to
the extent of implementation of revised allowances in terms of Department of
Expenditure (MoF) O.M F. No. 1/1/2016-E.1ll{A) dated 26.07.2017.

It is further clarified that Department of Expenditure (MoF) O.M. F. No. 1/1/2016-
E.II{A) dated 13.01.2017 is applicable only in case of pay scales and not in case of
pension as such additional funds for the purpose of pension may not be allowed while
implementing the revised pay scale and allowances in KVS.

Copies of Department of Expenditure (MoF) OM's dated 13.01.2017 and
26.07.2017 ibid are enclosed.

Yours faithfully,

M

Encl: As above (Dr. E. Prabhakar)
Joint Commissioner (Pers.)

Copy to:

1. The Under Secretary (UT-2), MHRD for information with reference to his letter No.

F.3-14/2017-UT-2 dated 31.10.2017.

EA/ PS to Commissioner, KVS.

PS to Additional Commissioner (Admn./ Acad).

The Joint Commissioner (Finance) KVS for necessary action.

The Joint Commissioner (Training/ Acad/ Admn./ Pers.) & SE for information.

The Asstt. Commissioner (Estt.-l/(Estt.-ll & 1), KVS Hqrs for information.

Deputy Commissicner (EDP) with the request to upload on KVS website.

Director ZIET at Gwalior, Mumbai, Chandigarh, Mysore and Bhubaneswar for

information.

The General Secretary, Recognized Staff Associations, KVS for information.
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F. No.1/1/2016-E ITI(A)
Goverament of Indig
Ministry of Finance
Department of Expenditure

sk e e b

New Delhi, 13™ January, 2017

Office Memorandum

Subject: Pay revision of employees of Quasi-Government Organizations,
Autonomous Organizations, Statutory Bodies etfc. set up by and
funded/controlled by the Central Government - Guidelines

regarding.

The employees working in  the Quasi-Government Organizations,
Autohomous Organizations, Statutory Bodies etc, set up and funded/controlled by
the Central Government, are not Central Government employees and, therefore,
the benefits implemented by Central Government in respect of Central
Government employees as part of their service conditions, -are net directly
applicable to the employees working in such autonomous orgahizations. The
application of such benefits as given ta Central Government employees in respect
of employees of such autonsmous organizations as well as the manner and
cenditions governing such application, including sharing of the additional financial
implications arising thereon, requires specific approval of the Central Government.
The aufonomous organizations are expected to manage their affairs in such a
fashion that their dependence on Central Government for financiol support to
meet the extra fingneial implications is minimal, as such autonomous organizations
are expected to be financially self-sufficient so as not to cause any extra burden
on the Central Exchequer,

2. In the above background, the question of extension of the revised pay
scales in terms of the CCS (RP) Rules, 2016 as notified on 25.7.2016 in respect of
Cenfral Government employees based on the recommendations of the 7 Central
Pay Comniission, to the employees of the Quasi-Government Organizations,
Autonomous Organizations, Statutory Bodies, ete., set up and funded/controlled
by the Central Government, where pattern of emclument structure, i.e, pay scales
and allowances, in particular Dearness Allowance, House Rent Allowance and
Transport Allowance, are identical to these in case of the Central Government
employees, has been considered by the Government and it has been decided that
the revised pay scales as per the Pay Matrix, as contained in Part-A of the
Schedule of the CCS(RP) Rules, 2016 as well as the principle of pay fixation as
contained in the said rules, may be extended to the employees of such
organizations, subject to the following sti pulations:- ' ‘7

J

/



® The conditions of service of employees of these organizations,
especially those relating fo hours of work, payment of OTA etc, are
exactly similar to those in case of the Central Government employees,

(i) The revised pay structure shall be admissible to these employees who
opt for the same in accordance with the extant Rules.

(i) Deductions on account of Provident Fund, Contributery Provident Fund
or National Pensian System, as may be applicable, will have to be made
on the basis of the revised pay w.ef. the date an employee opts to
elect the revised pay structure,

3 The revised pay scales contained in Parts B & Part € of the Schedule of the
CCS(RP) Rules, 2016, shall not be automatically applicable to the employees of
Autonomous Organizations. The concerned Administrative Ministry shall consider
such cases keeping in view whether these pay scales are justified for the
category of staff of Autoromous Organizations based on functional
considerations, recruitment qualifications, as well as the applicable pre-revised
pay scales. Based on suth an examination by the concerned Administrative
Ministry, appropriate proposals, if justified, would be submitted to the Ministry
of Finance, Department of Expenditure, through their Integrated Finance.

4. In case of those categories of employees whose pattern of emoluments
structure, i.e., pay scales and allowances and conditions of service are not similar
to those of the Central Government employees, a separate 'Group of Officers' in
respect of each of the Autonomous Bodies may be constituted in the respective
Ministry/Department. The  Financial  Adviser of the respective
Ministry/Department will represent the Ministry of Finance on this Group. The
Group would examine the proposals for revision of pay scaleg etc. taking info
account the views, if any, expressed by the staff representatives of the
concerned organizations. It would be necessary to ensure that the final package
of benefits proposed to be extended te the employees of these Autonomous
Organizations etc. is not more beneficial than that admissible to the
corresponding categories of the Central Government employees. The final
package recommended by the 'Group of Officers’ will require the concurrence of
the Ministry of Finance.

5, In regard to the additional financial impact arising out of the
implementation of the revised pay scales, as provided above, the fellowing
parameters shall be kept in view:-

(i) In respect of those Autonomous Organizations, which have not been
depending upon the Government Grants for their operations or for
meeting the cost of salary, including those autonomous organisations
which are in a position to meet the additional financial impact from
their own internal rescurces, the additional financial impact shall be
met by the concerned autonomous organizations without any f:‘nancéi;?



support whatsoever from the Government. No financial support shall be
given by the Central Government in such cases.

(i)  In respect of the other Autonomaus Organizations, which are not in a
position to meet the additional financial impact, either fully or partly,
on account of the implementation of the revised pay scales, the
concerned autonomous organization will take up the proposals with the
Financial Advisers  of  the  respective  Administrative
Ministry/Department, bringing out the extent fo which the additional
cost could be met internally, the shortfall to be made up and the
reasons for the shortfall While giving concurrence to  the
implementation of the revised pay scales, the Financial Advisers shall
ensure that the extent of Government support is kept at the minimum,
and in no case the Government support shall be more than 70% {seventy
percent) of the additional financial impact.

(i) In respect of Autonomous organisations set up under a specific Act of
Parliament, not generating adequate internal resources to meet the
additional financial impact, the extent of Government support may be
more than 70% of the additional impact, provided in the opinion of the
concerned Financial Adviser the nature of functions and the fund
position of the organisations so warrant.

(iv)  The mode of payment of arrears, as laid down in Rule 14 of the CCS(RP)
Rules, 2016 shall be followed, subject to the overall financial impact and
the capacity of the concerned autonomous organization fo absaorb the
cost without putting any avoidable burden on the Governments finances,
provided the conditions mentioned above are met.

6. The Central Government has not taken any decision so far in regard to
various allowances based on the 7" Central Pay Commission in respect of Central
Government employees and, therefore, until further orders the existing
allowances in the autonomous organizations shall continue To be admissible as per

the existing Terms and conditions, irrespective of the revised pay scales having
been adopted.

r

(Amar Nath Singh)

Director
To,

All Ministries/Departments of the Government of India, as per the standard
mailing list.

All Financial Advisers (By nome)



F. No. 1/8/2016-E-TTI{A)
Gavernment ¢f India
_ Ministry of Finance
Departrient of Expenditure
' : North Block, New Delhi
: Dated the 26™ July, 2017
Office Memorandum

Subject: Revision of-riﬁtés_qf'_ﬁﬁawqﬁces ~extension of Government decisions on
 the recommendations: the 7" Central Pay Commission in respect of
» employees of - Quasi-Government Organizations,  Autonomous

Org&ﬁ;znﬂoﬁs'_,--'ﬁ?d?ﬁ?ow ‘Bodies set-up by and funded/contralled by

the Cenitral Government-regarding.

" “The undersigned isdirected to invite aftention to this Department’s OM of even
nimber dated 13.1,2017, regarding extension’ of revised pay scales based on the
- recommendations of the 7™ Central Pay Commission in respect of employees of Quasi-
‘Government Organizations; Autonomous Organizations, Statutory Bodies sef-up by and

funded/controlied by the Central Government and fo say that in terms. of pard 6

“thereof, it was Vz_tiéh’riénétf that the Cenfral Goverfiment has na¥ tdkt?lﬂ?gﬁy’ deci
“pegard to various alfowarices based on the recommendation of the ;-?”"' Centrol Pay

" Comwnisgion in.respect of Central Government employees and, therefore, until further: o

oiders, the existing: allowances in fhe autonomous organizations shall continve to be.
admissible as per.the existing terms and conditions, irrespective of the revised pay
 scales having been adopted.

2. The decldion of fhe Central Government on ‘the recommendations of the 7™
" Central ‘Pay Comiuission” in. Pegard Fo llowances in.respect of Central Government

. eémployees have since ‘beer annouriced as ‘per this Deportment's Resolution Ne. -1k«
| 1/2016-IC dated 6.7:2017 and the consequent Government orders have also been issued

by this Department in regatd o allowances fike HRA, Travelling Allowance, Transport
" Allowance, Family Planning  Aflowance, efc. The attention is alsainvited. to ‘this

Department's OM No:29/1/2017-E-TT8 dated 11" July, 2017 regarding non-disbursaf of
|+ discontinued qllowdnces. . - ' ‘ o o

s _-A;:ccr-dirigty_,..jt hids been decided that such of the existing aflowances af present
L. gdmissible in case. of employees of Quasi-Government Organizations,” Autonomeus:

Drganizations, Statutory Bodies sef-up by -and’ funded/controlied by the Central

- Goyvernment, as- oreemcﬂyas per-the Central Gavernment pattern, may be revised in

" accordarice with: the decision contuined in the aforesaid Reso lution dated.6.7.2017 read
- yith - the Goverament orders issued in the matter, The provisions contained. in this

. pepartment's OM No. 29/1/2017-E-118 dr. 1™ July, 2017 regarding non-disbursal of -

o disbm_ﬂ_ﬁuﬁed_’ailmqmzs' shail also be strictly followed. _ g
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4. All other stipulations including the Inodalities for additional financial impact on
allowances, as contained in the OM dated 13.1.2017 referred to in para 1 above, shall
continue fo be applicablg in regard o these orders.

5, Hindi version of these orders is attached.
{Amar Nath Singh)
Director
To:

All-Ministries/Departments of Goverament of India
All Financial Advisors of the Bovernment of India.
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- Subject:-

SV ——

No 21501 T-E:E)
Government of India .
-Ministry of Finance -
Department of Expenditure
New Delhi, dated the 7 July 2017.

QFFICE MEMORANDUM

_ Implethentati ion ‘o the fecotnmendations of the. 74 Central Pay Commission refafing to grant of
: Ta‘ranspm‘tﬁllow%te'to'c‘emtai;Gﬁvemmeﬁt-émpiﬁ?@s

Cnnsequent %JPOH tﬁé demsm thkan by the Gwamment on the recammendahans of the vaenth Cenifral

| Pay ;Cqmm;sston the President; is pfeased o decide that Trangpcﬁ Allowance -shall be admissible to' Cenitral

; f;employe% at the ’fm%fbw ng !ates -

Emﬁﬁyees drawing pasﬁm Pay-ﬁ%ﬁ? i S Rafes ﬁi Transrm Aﬂa%me PEr tonth

Zl':i_ Empoyeas pested in the Emp!oyses ;msted at all |
-1 Cittes asperAﬁngxnre | Other Places.

- f@;ﬁnéléﬁéﬁé.;

far I Rs. 7000 % DAthereon | Rs.3600+ DA fheréon
3les T T JRs 3600+DAthereon | Rs 1600+ DA thereon
1an62 - s R "Rs 135&4*9:&%?3@:’&011 1 Rs900+ DA therson

: .aﬁmd Vie changeﬁhisf%zﬁr opﬁan ﬁiuﬁﬁg ’Eﬁe remamlng periaé af h;s?h@*’nuﬁeatas‘sxlgnfﬁent

E teunh this réilifing Cotires,

gram g ?‘Tfanspexft Aﬁcwame shail b& subject fothe ol }x.mg mfmm

a&m in éhe Pag'Mair_lx wﬁ& aze e‘ntiﬁed o the tse af officlal nar -
Ji(AS .shail f;!é gm ‘ fhé epﬁm to

: ;' issfhzfﬁf ¥ _of Transncrmfinwmeﬁ during the foﬁmw?nq mmumstanﬁ,s‘

x :,_;Bﬂrir}g iemf 7 Tha aﬁawam& will rmt b admissible forthe caiend ar moath(s} w’neﬁy covered by leave,

d: . The alfowance willhot be adrissible diising the-period of deputation abroad.
foyes s absent from the Headgiarers/Place of Posting for full ealendar month(s)
rititled 10 Tealisport Allowande during thatfthose calendar monthimonths.

" Hawever if Ihe absahce doesn cover any calendar moﬂﬁ}{s} i full, Transport ﬁﬂowaraca will be-admissible
L _‘F@i‘?ﬁi[meﬂ& e

A as du Tifze llowance may be granted: ‘during ‘such fraining, if nb Transport
"ce!Ba; y Aﬁewance is provided for -atfending the training institute. Diwring official
& altowance wiil Aot be- adm:ssib & whett the period of thie tour covers the whole

- ealendar month, Alse; during training-abttad, no TransPort Allowarice willi be admissible when the peried of

eEwhoie ﬁaienéar month,

Such training Govers




{e}  During inspectionisurvey &uti by Members of Special Parties within the city but exceeding ‘8 kms.

from the Headguarters OR during continuous field duty either in or outside the Headguarters:
Transport Allowance. is given ta compensate for the expenditure incurred for commuting far both to and fro
between#the place of duty and residence, In case when ong gels Road Miléa'gelDéﬂy.ﬁéﬂawance or free
transpartation for field/inspection/slryey duly or four {ora period covering the whale talendar month, he/she
will 1ot be entitied to Transpor! Atiowance during that calendar month. - S
i Tovacation staff : Vacation staff is entiied-to Transport Aflowance provided no free transport facility i
-~ given w such'staff. However, the allowance shiall not be admissible when such vacation spell, insluding all
kinds of leave, cover the whole caleridar monthis). _
(g} . Buringsuspension: As a Govemnmigit.émployge under suspension is not required ‘o aftend office,
" hefshe I not entitled fo Transport Aliowance dufing suspension wheré suspensionl covers full’ calendar
" month{s). This position will hold good even if the ‘suspension periad is finally treated as duty. Where
* suspension period covers. a calendar month partiafly, Transpost Allowance payable for thaf month ghali be
reduced proportionately.

4. These orders shall be effective from 1= July, 2017,

5 These ?g:ir_c’iers il épp’ty ta all civilian employees of the Central Government. The orders mfi_'algaapf‘pfy'_tg the
tivitian gmploygg_s paid from the Defence Service Esfimates. I respact of the Anmed Forces Personnel and Raitway

‘employees, seprate:otders will be ssued by the Ministry-of Defence and Ministry of Railways, respectively.

B insafaras thﬂpersonswwmga the irsé;anAudtt and Acocounity Depar_tmént‘éfe cﬁncemed, fhiese orders
issue i consultation with the Comptroler & Augitor Generatof India. -'

o Hirdl ¥rsion is-attached.. 7 |
|  (Annle Geotge Mathew)
Jolnt Secretary to the Government of lndia
To | .

All Minisiries and Departments of the Govt, of india as per standard distriution list.

;:‘;n';;y;jtja;fcamand U.PS.L, etc. as per standard endorsement list. - {



LIST OF CIT!ESITOWNS ELIGIBLE FOR HIGHER RATES OF TRAI\SSPORT
ALLGWANCE ‘ON - RE-CLASSIFICATION: OF CITIES/ITOWNS AS PER CENSUS-

2011 (w.e.f 01.04. 2015)

8. No..

NAME OF THE STATES/ UNION

: TERRIT ORIES

NAME OF THE CITY/TOWN

T

"ANDAMAN & Ntcésm ISLANDE

[r—

ANDHRA PRADES%H TELANGANA

Hyderabad (UA)

12

3 ARUNACHAL PRADESH . ]
14 ASSAM 3 ‘ 3 —
18, BIHAR | Patna (UA)

i 8. CHANDIGARH —

7. CHHATTISGARH -

8. DADRA & NAGAR. HAVELI —

g DAMAN & DILI | e

10. | DELHI Delhi (UA}

11, [GOA_ — |
12, GUJARAT Ahmadabad (UA), Surst [UA)
EET RNy —

5. JAMM{J& —

| KASHMIR

JHARKHAND

"~ KARNATARA

Bengalors / Bengalurd {UA)

8. :

[ KERALA

Kochi (UA), Kozhikode (UA)

20:

Trdore (UA)

‘Greater Mumbai {UA);

Nagpur {UA}; Pune (UA)

_ 5

TMANIPUR

123 | MEGHALAYA —

{24, | MIZORAM

125, | NAGALAND

|26. [ ODISHA - e

{27, | PUDUCHERRY/ PONBRCHERRY —

128 TPUNJAE —
129. | RAJASTHAN - Jaipur (UA)
130, -

[ SIKKIM

131,

TAMIL NADU

Chenral {JA), Coimbatere
(UA)

| TRIPURA

s

33,

| UTTAR PRADESH

Ghaziabad (UA), Kanpus
(UA), Luckrow (UA)

UTTARAKHAND.

{38,

WEST BENGAL

i Kolkata(UA)

ANNEXURE

il e
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No. 2/5/2047-E.H(B)

Government of India .
Ministry of Finance
Department of Expenditure '

dknk

New Delhi, 7% July, 2017.

OFFICE MEMORANDUM

Subject:-  Implementation of recommendations of the Seventh Central Pay Commission relating to grant of
House Rent Allowance (HRA) to Central Government employees. .
. b1 d

Consequent Lpon tha decislan taken by the Govemment on the recommendations of the Seventh Central Pay
Commission, the President Is pleased to decide that, in modification of this Ministry's O.M, No.2(37)-E.}|(B)/64 dated
27.11.1965 as amended from time to time, O.M. No.2(13)/2008-E.1[{B} dated 29.08.2008 and O.M N0.2/5/2014-E.1)(E)
dated 21.07.2015, the admissibifity of House Rent Allowance (HRA) shall be as under:- _

- Classification of Cities/Towns Rate of House Rent AHowance per month &sa percentage '
of Basic Pay only
X ‘ 24%
Y 16 %
Z 8%

2 The rates of HRA will not be less than Rs. 5400/, 3600!- &1800f-at X, Y&Z class cities respectively.

3. The rates of HRA will be rewsed to 27% 18% & 9% for X, Y & Z class cities respeclively when Dearness
Allowance (DA} crosses 25% and further revised to 30%, 20% & 10% when DA crosses 50%.

4, The term “basic pay” In the reviSed pay structure means the pay drawn in the prescribed pay leveis in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Military Service Pay (MSP) efc. or any other type of pay
like special pay, etc. .

5 The list of cities classified as ‘X, 'Y' and '2 vide DoE's OM. Nc.2/5/201'4—E.II(B) dated 21.07.2015, for the
purpose of grant of House Rent Allowance is enclosed as Annexure to these orders.

B. Speciaf orders on continuance of HRA at Dethi (X" class city) rates fo Cenfrai Government employees posted
at Faridabad, Ghaziabad, NOIDA and Gurgaon, af Jalandhar (*Y" class city) rates to Jalandhar Cantt., at "Y" class city
rates to Shillong, Goa & Port Blair and HRA at par with Chandigarh (*Y" class city) to Panchkula, S.A.S. Nagar (Mohali)
which have been allowed to continue vide Para '4’ of this Ministry's O.M. No.2/5/2014-E.11(B) dated 21.07.2015 and D.M.
No. 2/2/2016-E.1I(B) dated 03.02.2017, shall continue tili further orders. '

1. All other conditions goveming grant of HRA under existing orders, shall continue to apply.
8. These orders shall be effective from 1=t July, 2017,
9, The ciders will apply o all ¢ivilian employess of the Central Govemiment. The drders will also be applicable to

the civilian empioyees paid from the Defence Services Estimates. In respect of Armed Forces personnel and Railway.
employees, separate orders will be issued by the Ministry of Defence and the Ministry of Railways, respectively.

10. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
is5ue in consultation with the Comptroller & Auditor General of India.

- Hindi version s attached. ' W

(Annie George Mathew)
Joint Secretary to the Government of India

To

All Ministries and Departments of the Govt. of India etc. as per standard distribution fist.
Copy to: C&AG and U.P.8.C.,etc. as per standard endcrsement list.




'ANNEXURE

To O.M. No.2/5/2017-E.1i(B) dated 07.07.2017.

LiST OF CITIES/TOWNS CLASSIFIED FOR GRANT OF
HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

MADHYA PRADESH

Si. | STATES/ UNION CITIES CLASSIFIED CITIES CLASSIFIED
No. | TERRITORIES AS X AS “y”
1. | ANDAMAN &~ _ _ IR
NICOBAR ISLANDS '
2. | ANDHRA PRADESH! | Hyderabad {UA) Vijayawada (UA), Warangal-
TELANGANA - {UA), Greater Visakhapatnam
(M.Corpn.), Guntur (UA),
' Nellore (UA)
3. [ ARUNACHAL _ . o
PRADESH :
4. | ASSAM Guwahati (UA)
5. : BIHAR —- | Patna (UA):
6. | CHANDIGARH — Chandigarh (UA) _
7. | CHHATTISGARH R Durg-Bhilal Nagar (UA),
Raipur (UA)"
8. | DADRA & NAGAR m L
HAVEL|
9. | DAMAN & DitU e m--
10. | DELHI - Deihi (UA)
11. | GOA . — —
12. | GUJARAT | Ahmadabad (UA) Rajkot (UA), Jamnagar (UA),
' Bhavnagar (UA),
‘ Vadodara (UA), Surat (UA)
13. | HARYANA - Faridabad*(M.Corpn.),
_ Gurgaon*{UA)
14. | HIMACHAL PRADESH - =
18. | JAMMU & KASHMIR — Srinagar (UA), Jammu (UA)
16. { JHARKHAND . Jamshedpur (UA),
Dhanbad (UA), Ranchi (UA),
Bokaro Stesl City (UA)
17. | KARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharwad
(UA) (M.Corpn.), Mangalore (UA),
B Mysore (UA), Gulbarga (UA)
18. | KERALA . Kozhikode (UA), Kochi (UA),
Thlruvanathapuram (UA},
Thrissur (UA), Malappuram
' : {(UA), Kannur (UA) Kollam (UA)
18. | LAKSHADWEEP —
20. Gwalior (UA), Indore (UA),

Bhopal (UA), Jabalpur (UA),
Ujjain (M. Corpn.)




. -2.-.

&)
]ﬁ. STATES/ UNION CITIES . CITIES CLASSIFIED
No. | TERRITORIES CLASSIFIED AS #y”
AS HXH )
21. | MAHARASHTRA Greater Mumbai Amravati (M.Corpn.), Nagpur
(UA), (UA), Aurangabad (UA), Nashik
Pure (UA) (UA), Bhiwandi (UA), Solapur
‘ (M.Corpn.), Kolhapur (UA),
Vasai-Virar City (M. Corpn.),
Malegaon (UA),:
Nanded-Waghala (M. Corpn.),
_ Sangli (UA) -
22. | MANIPUR --- L -
23. | MEGHALAYA
24. | MIZORAM -— —
25. | NAGALAND -— -
26. | ODISHA __ Cuttack (UA), Bhubaneswar
: (UA), Raurkels (UA)
27. | PUDUCHERRY — Puducherry/Pondicherry (UA)
| (PONDICHERRY) s T '
28. | PUNJAB L Amritsar (UA), Jalandhar (UA),
Ludhiana (M. Coprm.)
25. | RAJASTHAN L Bikaner {M.Corpn.), Jaipur
: (M.Corpn.), Jodhpur (UA), Kota
(M.Corpn.), Ajmer (UA)
30. | SIKKIM ‘ —
31, | TAMIL NADU Chennai (UA) Salem (UA), Tiruppur (UA),
: Coimbatore (UA), Tiruchirappalli
(UA}, Madurai (UA), Erode (UA)
32. | TRIPURA — -
33. | UTTAR PRADESH L Moradabad (M.Corpn.), Meerut
(UA), Ghaziabad*{UA),
Aligarh(UA), Agra (UA), Bareilly
(UA), Lucknow (UA),  Kanpur
(UA), Allahabad (UA),
Gorakhpur (UA), Varanasi (UA),
Saharanpur {M.Corpn.), Noida*
(CT), Firozabad (NPP), Jhansi
34, | UTTARAKHAND — Dehradun (UA)
35. | WEST BENGAL Kolkata (UA) Asansol (UA), Siliguri (UA),
' Durgapur (UA)

* Only for the purpose of extending HRA on the basis of dependency.

‘NOTE

The remaining qities/tbwns in various States/UTs which are not covered by
- classification as “X” or "Y”", are classified as “Z” for the purpose of HRA. ‘

*RE
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