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SANGATHAN(HQ) ~
S .. 48, Institutional Area;
et ' -Shaheed Jeet Singh-Marg,

T . NewDelhi-110016. -
Tel.:26858570 Fax 26514179 .
. Website: www. kvsangathan.nic.in
E-mail; so.vig@kvsedu.org *
- Dated’ R0 September; 2018

7 xE ;DRif_A VIDYALAY,

The Deputy Commissioner/Director,
Kendriya Vidyalaya Sangathan,
All Regional Offices/ZIETs, - -

Subjeet:- Timely completion of diseiplinary pro‘ceedi',‘?;g»s:for.,}6p',bving' vigilance adii "Sir'é'ﬁon'-
SirMadam, g

Plsaso find attached herewith the following' cireularalguidelines on the subject ‘cited above
whereby guidelines are. issued by DoPT and CYE, New Delhi for timely completion of departmental .

inquiries/disciplinary’, proceedings with a view to _impfove,Vigilance administration:~-* .

1. MHRD letter No:10-48/2018-EE-12 dated 17-0-2018
2. MHRD letter No.C-34013/7/2018-Vig dated 1302018 . -
3.DoPT Office Memorandum No.344/13/2017-AVD-li dated 26-8-2018,

4. CYC Circular No.02/01/2016 dated 18-01-2016 = . . B
5. DoPT Office Memorandum No.425/04/201’2-AVD,-IV_(A)? dated 29-11-2012

The DoPT, vide Office Memorandum dated 29-8-2018; has observad thiat the inordinate dglays ™
In handling. vigilance matters lead to complete blunting of vigilance administration and, thus, advised all - . %

-the Ministries/ departments to adhere to the guidelines/instructions circulated-by CVC arid-DoPT" vide °

circular dated 18-1-2016 and O.M dated 29-11-2012 respectively.

The CVC, vide Circular No.02/01/2016 dated 18-01-2016, has given instructions to all employers
(whether State or Private) to make sincere endeavour 19 conclude the departmental inquiry proceedings -
once initiated against any delinquent employee within_ a: reasonable: time.by: giving' priority 4 sich
proceedings. As far as possible, the inquiry proceedings should be completed within six months as an’
outer limit. Where it is.not possible for the employer'to conclude the ‘inquiry/disciplinary’ procéedings
within six months due to unavoidable causes arising’in the course of proceedings, efforts should be made
to conclude within reasonably extended period depending’ upon the cause and the Rature of inquiry, but
notmorethanayear. . IR S IR ' C

The. DoPT, vide QM dated - 29-1 1-2012 ,ha'é;:circhiatedb the guidelines- 'for'-monitoﬁﬁg and
expeditious disposal of the distlplinary proceedings: © * . L :

Being the competent Disciplinary Authority, you are requested to ensure strict adherence.to the *
instructions/guidelines. issued by CVC and DoPT . for-avolding inordinate . delays in completion of
disciplinary proceedings Injtiated: against the employees uiider your jurisdiction. The said guidelines -may -
alsr? be brought to the notice of the Principals of all Kendriya Vidyalayas under your jurisdiction for strict.* "
adherence. R : o - SEL e

/

. ... (Saurabhiain) -
- “Additional Commissionér(Admn) & CVO

Encl: As above

Copy to:-

. The Under Sécratary, Ministry of HRD, Dept. of School Education & Literacy, Shastri Bhiawan, New
Delhi w.r.t to his forwarding letter No.10-45/2018-EE-12 dated 17-9-2018 ~ - . = -~
2. The Joint Commissiongr(Admn/Acad/T rg./Pers./Fin), KVS(HQ), New Délhi for information. .

\_3" The Deputy Commissioner, EDP Cell to upload:the circular orr KVS website.

18-9-2018.
5. Guard file.

4. Shri Gopal Ram, Section Officer, UT-2, M/HRD, Shastri Bhawan, New Delhi*w.r.t his e;maflf'qated':

s




10-45/2018—EE.12
Government of India
Ministry of Human Resource Development
- Department of School Education and Literacy

New DeI_hi,‘ the 17" September, 2018

Subject: Inordinate delays in completion of vigilance Inqumes and disciplinary proceedmgs-

regarding,

Please find cncloséd herewith a copy of DOPT OM No:344/13/2017-AVD 11,  dated

|

i

29.8.2018 and CVC’s circular No. 02/01/2016 date 18.01 2016 regarding inordinate delays m ,

completlon of v1gllance Inquiries and disciplinary proceedmgs against officers, A v
2. You are requested to advise Institutions/ autonomous Orgamzatlons under your
administrative control to ensure strict adherence to the mstructlons of the CVC and DOPT to avoid -

inordinate delays in completlon of vigilance inquiry and dlscxplmary proceedmgs cases.

(Subhendu Das)

~ Under Secretary to the Govt. of India
| %/ 3 | . . - Tel: 23388030
Encl:- As Above. \@\C\\ '
To:- , (’27@\“*&)
1. JS(AE & Coord) -
2. IS(SE.Dy
3. . JS (SE-II)
4. JS (EE-I)
Copy to:-
1. Chairperson, (CBSE)
2. Chairperson, (NCTE)
3. Commissioner, (KVS)
4. Commissioner, (NVS)
5. Chairman, (NIOS)
6. Director, (NBB)
7. Director, (NCERT)
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pr. Sukhbir Singh sandhu, IAS
Additional Secretary (TE) & CVO
Tele: 011-23381097

Email : sandhu.edu@nic.in
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GOVERNMENT OF INDIA

YINISTRY OF HUMAN RESOURCE DEVELOPMENT '
DEPARTMENT 0%:;%1:3}1&& EDUCATION

SHASTRI BHAWAN
NEW DELHI-1I0 115

e

13 September, 2018

|

Please find enclosed herewith a copy of DOPT oM N0.3§4/13/2017—A\!D.m,
i

" dated 29.8.2018 regarding inordinate delays in comp%etian of vidi
disciplinary proceedings against officers. L

5. DOPT has informed that inordinate defay in com
~ to complete blunting of vigilance administration and in many cases

retirement of the Charged Officer.

3. ‘Inordinat'e delays alsa affect the morale of charged emphyegs ana‘others in

; No action against real culprits conveys wrong
- message amc‘mgst other employees and spoils.the wiork culture. {

ance inquiries and

letion of vigilance cases leads ;
it leads to i

¢

the organization who acted without any malafide intention.

_ 4. In view of above, you are requested to advise Institut‘ionstrganizéﬁons under

your administrative control to ensure strict adherence to the Instructions of the CVC

and DOPT to avoid inordinate
disciplinary proceedings cases.

delays in completion of yigilance Inquiry and

Regards, o
‘ Yours sincerely, &
N (5.5. Shndhu)
Shri Sachin Sinha, &

Joint Secretary (AE & Coord),
Department of School Education & Literacy.

e R
o rﬁ’rﬂ-‘;
; Vo
o(E677

) E
#
f »



B : No. 344/13/2017-AVD-1li

S e ' Government of India ‘

Ministry of. Personnel, Public Grievances and Pensions
Department of Personnal and Training

odeokk

North Block, NewDalR
Dated s5 August, 2016,

Ul - - . Office Memorandum

“‘:;i:“"’”é'ubiec_t: lnorvdf‘n’ate delays !eadingki; to f‘:‘_COmplete blunting of vigilance |

DR

The undersigned is directed to refer to  communication
NO.QQ/FN‘C/023/350320 dated 04.07.2018 ‘from the.  Central Vigilance
Commissioner receivéd through Cabinet Secretariat, expressing serious concerns
about inordinate delays in completion of disciplinary proceedings against officers.

2 CVC has pointed out to inordinats delays (even for 18 years in an instance

reconsiderations from CvG, leading to an adyice for initiation of minor penalty
proceedings on the verge of retirement. - As: 10 minor penalty can be imposed
Post-retirement, the entire effort was. rendered to be an exercise in futility.

%

3 This Depditiiient is of 1 otdifate déldys in handling vigilance
matters lead fo ‘complete bltjnt g of Vigilance Administration, In this regard, the
attention- of all Ministrles/Der ents Is' being drawn te CVC's circular No.
PT's OM No. 425/02, 201 ‘Z—AVD-IV(A) dated
|

+02/01/2018:dated 18.01.2016 and ¢ : /
29.1 1.2012, prescribing guid for timely ;;oqmpletion,f.qﬁ«'De@j'a‘rtmentgz! Inquiry/
. I3 l.K ary P}'O ., : Caopi e lage ; : 5 H A 1

iee/administration.. >

, i ‘ C/DoP&T referred to above, to avoid such
* Inordinate delays, mv,c,omptgﬁon,,gf, leg;lpljgg_:y;,Eme.edinggases;~ g e

. +®.. Thisissues with the approval of the Competent Authority. . .

L LR RN

RGO O ST Tel No. 2309 4541

M Mecretaﬁy. all Ministry/Department (As per standard list).

Copy to: '

03

1
, 2. Prime Minister's Officg, South.Block, New Delhi.
% |9 3 Cabinet Secrstariat Rashtrapatl Bhawan, New Delhi. -
¢ | 4. NIC, DoP&T for uploading on the website of the Department.

O AT PRt S R Tt o ,»'“Kt:;v; P T ’( | ‘. ’ . - i
S 1 Ssestar, Conta Vi Comitission, Satarkata Bhawan, New/Detri '
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“Circular No.. 02/01/2016

_ Subject:
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Timely _completion of. di
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[ B adte of appointment of the 10, usy it
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they havé an advesse impact on others who-believe that “no

proceedings. ! ;

>
¥

’,

2. Recontly, theon'ble Sups i it judes
- Figh Court

No. 958°0f 2010 Prem Nath.Ball Vs, Regl

e T e e .
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L 2 Gl Commission’s.Cireula

RN =g S () Commistonts: e No: 3D v dayd 90.05.275
EE g % Gv) Commission’s Circular No. 000/VGL/8 dathd 23.05.2000 -
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ffice Ordgr No: 51/08/2004 dated 10.08.2004

ne Commission has notéd with sbigus cdneer that the administrative, athoritles are
5 mzﬁéhcring 10 the timc»acﬁhqd:g!;;zp;cs@ ibed_ for con}g%ctipn of disciplinary proogedings. ha

'mi“sgicn,v-ifhaﬁ; beerr ﬁaticeii-‘ﬁmv.ﬁ}iilléf'ﬁ}e averags time tekon
sefion.of disciplinary procecdings is mare than 2 yeers;
o258 was cight (8) years and-gt least dfi 22%.cabos the

its Circulag No. 8(1){¢)/99(3) dated

43000 has. laid* down the time Hmits for various
' the-stege.of ‘investigation 1o finalisafion of-the
ction of departmental inquipy is six, months from the

N of : s, appears that this time Tt is hot being edtitfed to by 2
~*\ ‘majority of the Departments/Osganisations. Such long ‘delays rict only #re imjust to officials who
» may be ultimately acquitied, but ‘help the guilty evade jpunitive-action for jong periods. Further,

thing will happen”. The'Corimission

has been emphasising from-time to tirme, 0 the'need for expeditious ¢ompletion of disciplinary

-

»

L . _‘ . ‘ v N
cime Court in its judgment dated 16.12.2015 in Civil Agppeal

of Dethi-& Anr has Viewed the delay

in handling of disciplinary casts adversely. The Hon’ble Supreme, Cohit.while allowing the said
appeal in favour of the Appeliant Bmiployec has observed as follows: . .
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"8 Qe cannor desprde i 1his case thar 1hn SIS I8 rertod ey unduly. long  We N
also find thar the delayan complenon of the ('/t‘L)(ll‘IItlf'II!(ll provecdings was not wholly X
attributehle 1o the appellant bt it was equally altributuble 1o the respondents as well. \
Due 10 such unreasonable delay, the appeflanr noturally suffered a lot becduse he and his
R P e gg_’ifl“"cﬁﬁsjdf’}:ﬂmli'ﬁa’)llf}"”'1%fWM@M!@;&?{E&[&W&MHgspﬂﬁa@f@]ﬁﬁ})lﬁé{uxf

30 We are constrained to observe os 1o why the departmental proceeding, which
mvolved only one charge and that too uricomplicated, have taken more than 9 years io -
conclude ithe departmental inquiry. No Justification was _forthcoming from the
respondents* side to explain the undue delay in completion of the departmental inquiry
except (o throw blame on the appellant’s conduct which we Jeel, was not fully justified.

31 Time and again, this' Court has emphasized that it is the duty of the emiployer 1o
ensure that the departmental Inquiry initiated against the . delinguent employee  is
concluded within the shortest possible time by taking priority measures. In cases where
the delinquent is placed under suspension durinig the pehdency of such inquity then it
becomes all:the nore imperative for the employer.to ensure that the Inquiry is concluded
in the shariest possible time to avoid-any inconvenience, loss and prejudice to the rights
of the dalinguent employce. B R :

[
i

32, As a matter of experience, we often natice thar after completion of the inquiry, the
lssue involved therein does’ not come to an’ end ‘because if the Jindings ofithe inguiry

_ proceedings have gone against the delinquent employce, ke invariably pursuesithe issue in
‘Court 10 ventilate his grievance, which aga'in'cémﬁmes'lim‘eﬁr its final conclusion.

.

"33, Keeping' these' factors tn ‘mifid; e, &reof the considered opinion that every
- employer (whether State or private) must make sincere endeavor to conclude the
departmental inquiry proceedings once initiated against the delinquent employec within a
reasonable:time:by giving priority to si!chpfo‘ce,éj}jhé; and as far as possible it should be
Soncluded within six months as mr oiiter limit, Where JtI¥ Fiot possible for the employer to
conclude dueto certain unavoidible catises ‘arlsitig T (he proceedings withirt the time
Jrame then efforts ‘should: be made ta” Concluds” within recsondbly extended periad
Aepending upon the cause andthe riaturs ofin_qggjﬁ&'u; hot more than a year.™ o

7
o o

pab B

umber b Hactors “ontribute to the delby In'the

3.,

coridiet Bf' ,« hiiidednient this needs to be checked. The
departinentil iHauiny o fen ayed’ axity oithésbart of 10O, lack of m‘gpitoﬁr%g by DA
& CVO, n¢ n-availability of listéd or. additional documgnts;-delay in‘inspection of ofiginal or
certified documents frequent adjowrnments,’ non-attenddics of -witnesses, especially private

'_{}?Q.andhpn-monitoring of progress of
epsirhay- be ensured and complied strictly

witmessts, feulty charge-sheets aridfredugiiticharize of.
inquiry. The Commission'suggeits that the following st
by the 10s/administrative authorities:” * *~ . 7

() In cases where investigation has been conducted by the CBU/ other investigating
' agency.and the documents have been seized by them for prosecution in courts agd
. ' RDA is also contemplated;iit is' Siresponsibility. of the CVO/DA to procure from .
o the CBUinvestigating agencylegible cerfifietliobpics of setzed doctuments irequired
for RDA: In cases- investigated: by: CVOs it must.be ensured that certified legible
photocopies of all documents ar¢ made-available st the 'time of preparation of drafl
charge-sheet.itself, T :

.

-

e



s [Gn

{ud Wiphe difung ihe chargeeshest ot psy b et i ail e relied wpon
documents as well an cupies of televant ulesfnstructions are in the custody of
N Al ssue ol charpe-shet and subnnsmion O} defence staternent, ihe DA i

required o take o Jecision within 15 days fo1 appointment of WP/PO in mpjor
penally Casts ‘ ; ’ :

R TR A8 IS S S

fiy  As far as practicable, the 10 should be chosen from amiongst the serving
. officers/retired officers in the same <lalion where the charged officer is posted, Who
75 Iikely to continue till the conclusion of inquiry. - '

fivy It 'méy be ensured that the PO is appointed simultaneously. Changes in 10/PO be

resorted to only in exceptional cases under intimation to the Commigsion (in respect '
of officers within the jurisdiction of the Commission). .

g¢y  Incases involying gxyo;c thé}j’.,onc charged officer, it may be ensured that, as {ar as
practicable, safpc’l‘Q’f/PﬂQis gppo'}nt@d in all cases. :

{wiy ’I’thOmuslkoepcop:cs ‘of relevant Rules/Regulations/Instructions ete. readily
avatlable with him. Depariments/Organisations should - also ensure” online
availability of ! their R‘u_léis_‘egulations/lnsh;uctionsk etc. so that it ocan be

" downfgadedd g the inquiry procecdings without any lass of time:

{wily ' n-;méy b¢cnsurcd that the dcenccdocumcnts aie made gvzmabib within thc time
allowed by the 10, Responsibility should  be fixed on the custodian of such
“documents for any undue delay/not producing it in time or loss of these documents.

v

goii) The 10 should nopmally conduct -Regy

» » ; ) o gday basis and not
* grant more than one adjournment for appearance of witnesses. It may be ensured

‘that all the” prosecution of defence witnesses are summoned and examined in -

¢ but simultancous batches expeditiously. .

.

ionise to notices or are not produced by PO/CO ba:s

i) '
bV ~un§ier»me:ﬁcparﬁgcn;§t Injuiries (Baforcement

souricits) Act, 1972 be exorolsed
roduction of fhe witness through

“should; as far a5 pfactiéé.&!d,; desist from allowing interlocutory documents
scught either by the PO orthe CO as'additional documents during the deposition of
witnesses. TR e - j

¥

¢5)  ‘Thie time-limit for vasious stages ofinquiry, a5 prescribed by the Commission vide
uiar No. 8(1X2)99(3)-

its Ch 1 dated 03:03:1999; may be.compliedrwith strictly by
s the di _,ip@?ﬁaﬁ%ﬁiaﬁﬁcs"axidfmzs'iﬁi;u‘xx;;?"bfﬁgibrs. ' © -

faith Where &c CO or PO do not co-q‘ﬁcrafc i 'the manner of attenfiance, production of

documents, witnesses etc., 10 may after affording reasonable ¢pportunity, p
10 give & report ex-parte besed on facts, documents, Witnesses produced before him.

>
P4

P



4. The sugpested tme limits tor conducting departmental mquiries prescribed by the

Compussion [or various stages iy angiexed for ready refévence, Timely complction “of

Authority. Therefore, the disciplinary authorities in each M inisu*y/Dcpanmcnl/Organi‘satiofn may
regularly moniter the progress of inquiry on regular basis and  ensure that the’
inquiry/departmental proceedings are completed within the time-limit prescribed as’laid doif\vn by
Hon’ble Supreme Coun iy the above cited case. The CVO concemed would assist * the
disciplinary authority in monitoring the progress of departmental proceedings. The Comimission
may recommend adverse action against the concerned disc;ip]inn{y/adminislralivc authority who.
Is found responsible foy any- unexplained delay observed in any case. In appropriateicases

action against the 0,

_ Wherein the 10 delays the proceedings, DA may not hesitate 1o 1ake necessary and appropriate

Y

LW

(i)

i
Yg:,_} j

. . L@ VInod-Kq\mx.xf;{)v
' . tor

Dlrac

¥

. .

16)) The Secretaries of all Minis,g{iqsmepgmnems_gfsol T
() AUl Chief Executives of CPSUs/Public Sedtor, Basiks/Public
: Contpanies/Auts us Bodiesfers, ©. * o 7, L
Departments 6f Gol/GFSUs/Public Sector Ban

ties/Autonomous Bodies/ etc.

(v)
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atodel Time Luit fu Departmental Inguirics
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listed  documents,

Stage of i)'eparinxexx(ﬂi Inqui’ry
+ Fixing date of Preliminary Hearing and in

i submission

of - Diefence

] | Time Limil
spection nf

documenisfwitnes

ces and nomination of a Defence

Assistant (DA} (G not already nominated)

reseribed |
VWithin four Wweeks

+ lnspection of relied upon documents/submission of list
of DWs/Defence documents/Examination of relovaney
of Defence documents/DWs, procuiing
documents and submission of certificales confirming
inspection of additional documents by COMDA

- lssuc of summons 1o the witnesses, fixing the date of
Regular Hearing and arrangement for-participation of
witnesses in the Regular Hearing

of additional.

3 months

.

.

Inguiries should be strictly adhered to.,

-
.
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»
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f
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§
'« Regular Hearing on Day to. Day.basis ' .
e Submission of Written Brief by PO to COM0 115 days .
"« Submissiénof Written Brelf by COt0 10 15 days R
. Submission of Inquiry Report from the date of regeipt 30 days T
i BretbyPOICO L o ' 1

#8: If the above schedule is pot consistent /in conflict with the existing rules? regutstions of
any orgenisation, the outer time limit of six months for completing tha Deparmmantal

an2me
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No..425/04/2012-AVD-TV(A)
Ministry of Personnel, Public Grievances & Pension
- Department of Personnel & Training

North Block, New Delhi

OFFICE MEMORANDUM

Subject: Guidelines for monitoring and expeditious ’disposal of the disciplinary

Instructions have been issued in the past for expeditious disposal of disciplinary -

proceeding cases ~ reg,

proceedings against delinquent government servants. However, it has been observed

- that disciplinary proceedings are generally taking a long time which defeats the very

purpose of initiating the said proceedings. Therefore, it has been considered necessary
to'issue the following guidelines for monitoring and expeditious disposal of disciplinary
* proceedings:- A o , - ‘ SR

.
1.

i

i

i

i,

iv,

There are a number of instances where the Courts have set aside the order of penalty
due to inordinate delay in initiating action. Therefore, it-has to be ensured!that

disciplinary proceedings are initiated without undue delay,

The Administrative Department/Competent- Authority should study the allegations

‘‘‘‘‘

penalty proceedings, where the circumstances involve minor infringements or cases-
of procedural irregularities. It has to be kept in mind:that a minor penalty- swiftly but

~ Judiciously imposed by a Disciplinary. Authority is much more effective than a major
- penalty impoged after years spent on.a protracted enquiry. s :

<

There is undue delay due to repeated requests of the charged officer for.time to give

~hig n.statement. in reply to.the harge: shiget. ‘As per-existing instructions; the

i

officer. is allowed. .1 o_submit his Written' statement. The ‘charged

2y be-allowed 3 - 4 days absence by the Gontrolling Officer for preparing

officer,

his_ written statement in which case, no extension of time. should be allowed beyond-

the stipulated Jperiod of 10.days, (DoP&T's OM No.142/5/2003-AVD.1 dated 6%
April, 2004) = " ; :

If vigilance angle is involved in a complaint, the case should be referred to CVC for
their 1% stage advice within one month from the date of receipt of investigation
report, If vigilance angle is not involved, case should be put up to the disciplinary
authority for taking decision to initiate disciplinary action for major or minor penalty
against delinquent officer under CCS(CCA) Rules within one month from the date of

_ receipt of investigation report,

After receipt of first stage advice of CVC, the case should be put up to the

{disciplinary authority for taking decision to Initiate disciplinary action for major or

minor penalty against delinquent officer under CCS(CCA) Rules within one month

from the date of receipt of 1* stage advice of CVC.

- more carefully and resort to minor penalty proceedings instead of initiating major -




_—

-
Wi

\ ,
The chargesheet should be issued to the charged officer within 2 nweek from the date

of receipt of decision of the disciplinary authority to initiate major or minor penalty

proceedings against him. In any case, it should bo ensured that the chargeshect is
issued within one month from the date of receipt of the 1% stage advice of CVC.

P
%

i

appointed as IO & PO may be selected tentatively. If the charged officer, in his
written statement of defence, denies the charges leveled agdinst him, crders regarding

- appointment of 10 & PO shoitld be issued immediately after receipt and consideration

of defence statement. Copies. of all the relevant papers/documents should :also be
provided to IO/PO along with the order. '

t, The charpe éhé.e.t should be drafted with utmost accuracy and precision based on the

facts revealed during the investigation or otherwise.and the misconduct involved. It
should be ensured that no relevant material is left“out and at the same time no
irrelevant material or witnesses are included. (DoP&T’s DO No.134/2/83-AVD.1
dated 2™ May, 1985) ‘ '

“As far as possible, copies of 2il the documents relied upon and the statements of
_ witnesses cited on behalf of the Disciplinary Authority should be supplied to the

Government servant along with the charge sheet, so that the time taken by the

It

chiarged officer to bubmit his written statement of defense is reduced. (DoP&T’s DO

No.134/2/83-AVDI dated 2** May, 1985)

10 should submit' his-report within six months from the date of receipt of order of his

4ppointntent 810, Where it is riot possible to adhere to this time limit, the IO should

" subinit reasons for delay to the disciplinary authority in writing.

e

A copy of the inquiry report and also disagreement of the diseiplinary authority, if
any, on it should be provided to the Charged Officer within 15 days from the date of
receipt of Inquiry Report alongwith reasons for disagreement of the Disciplinary

Authority with 10’s findings, if any. (CVC Circular No. 000/VGL/18 dated 23" May,

- 2000): The Charged Officer midy be allowed 15 days to submit, if he so desires, his
R written: representation or subraission’ to the disciplinary authority irxespfe"ctive of

- whetherithe report is ‘favourable or not to the government servant (DoP&T’s OM.

No:11012/13/85-Estt. dated26™ June, 1989)
M’ter the réceipt of the representation of charged ofﬁc'cr_pn Inquiry Report; the case
may be sent to CVC, wherever required, for their second stage advice, or to UPSC for

their advice, as the case may be, within one month, (CYC’s Circular No 000/VGL/18
dated 23" May, 2000)

Penalty order should be issued within a month from the date of advice of UPSC.
(DoP&T’s DO No 134/2/83-AVD.I dated 2" May, 1985) .

. The time-lmits indicated above should be strictly adhered to, The CVO concerned

would be directly responsible to adhere to these time limits.
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xv. Each Minisfry/Department may keep ready‘ a pafle_l of I0/PO from their retired

on the panel maintained by CVC may also be utilized in consultation with CVC.

Xvi. In some Deaé;ffmﬁnts a Iﬂg&ﬂﬂmb@ﬁ&@m%inquiﬁcs«»aree}imd.ingﬁln&ofdemo‘ S
“TeXpedite completion of inquiries within a specified time limit, some officers onafiull '
‘time basis may be earmarked by the concerned Department to act as 10/pPQ,

xvil. In order 1o ensure expeditious disposal of disciplinary proceedings, vide DoP&T’s
OM No.372/19/201 1-AVD-III) (Pt.1) dated 26.09.201 1, the second stage consultation N

with CVC in disciplinary matters has been dispensed with except in those cases

may be followed. Since there will be only one consultation after receipt of IO’s report
(either with CVC. or the UPSC, as the case may be), it is expected that the new
-procedure  would substantially reduce the time ‘taken in finalizing disciplinary
f - proceedings after receipt of the 10’ report,
{ : o
"Xviii, Wherever a Departmenta] officer is appointed as the 10 in Departmental Proceedings,
the officer concerned may be relisved from his normal duties for a perjod up 10 20
days in two spells during which he should complete the inquiry and submit the report,

- During this period so allowed, he will attend to the inquiry on full time basis, These !
time spells may depend on the need ang the feasibility of conducting full-time . !
hearings on a day to day basis. (DoP&Ts OM No.142/5/2003-AVD.1 dated 6™ Apri,

2004) . _ :

Xix, For effective mbnitoring of the disciplinary proceedings cases, the Vigilance set up

All the Mmistrics/Departments are requested to follow the above guidelines in letter
and spirit so that disciplinary proceedings are ¢concluded expeditiously.

: (Amarjirsim; )
Deputy Sécretary to the Govt, of India

To,

1. Secretary, all Ministry/Department (As per standard list)

Copy to: B ‘
‘1. " Secretary, Central Vigilance Commission, New Delhi.
. Prime Minister’s Office, South Block, New Delhi.
3. Cabinet Secretariat, Rashtrapati Bhawan, New Delp;.
v4. NIC, DoP&T for uploading on the website of the Department.

——




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12

